The art of making
1t past the mbox

o 1ips to better nelp you get
Nterviewed, considered, and hired.



Who am 1?

Creative Director at The Sher Agency. | manage 20 active
projects and 12 designers & developers.

UX Consultant for Neurology Associates Neuroscience
Center in Chandler, AZ.

Worked full-time as a freelancer between 2017-2019
offering UX/Ul & strategy

Got a job consulting with one of the largest agencies here
in Southern Arizona at just 19 years old

@andrewjschultz




Tip #1

“ersonal capaollities deck vs. a resume.

@andrewjschultz
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Tip #2

Detfine your decision maker.

@andrewjschultz



The Exercise

Who are they? What are they looking for? How can you help? What makes you different?

 What can we assume about
them?

* What things do they « What soft-skills do you - If you’re in a room with 99

personally want to gain bring to the job? other people, what would
from hiring someone?

make you stand out?

 What characteristics make
up who they are?

- How do you fit into solving
their personal needs?

@andrewjschultz



Tip #3

—Remove barriers or communication.

@andrewjschultz



Calendly

Free

Select a Date & Time

February 2020

SUN MON TUE WED

Allows hiring managers to book a
time directly on your calendar

15 Minute Meeting

18 19

24 25 26

® Arizona Time (12:40pm) ~

@andrewjschultz 8



Kasy to remember email
address

joed 7schmo18wozxy@gmail.com

1

joe.schmo@gmail.com or j[0e@joeschmo.com



Tip #A4

[reat your interview like a conversation.

@andrewjschultz
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Tip #5

Sulld and maintain the relationsnip.



Thank You.

@andrewjschultz

@ /In/ajsdesign

If you’d like a copy of my capabilities deck,
DM me on instagram @andrewjschultz




